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Pontifical North American College
Pastoral Placement
SUPERVISOR EVALUATION
If possible, please type your responses.  Otherwise, please write legibly.
After completing the evaluation please review it with the seminarian,
and then give it to him so that he can bring it to the College.

NAME OF SEMINARIAN
____________________________________________________ 
(ARCH) DIOCESE OF
____________________________________________________ 
NAME OF SUPERVISOR
____________________________________________________ 
EMAIL ADDRESS

____________________________________________________ 
NAME OF INSTITUTION
____________________________________________________ 
ASSIGNMENT DATES m/d/y
(BEGIN): ___________________ (END):  __________________ 
TYPE OF ASSIGNMENT:
____________________________________________________ 
(Parish, CPE, Chancery, etc.)

1.  How well has the seminarian met the expectations agreed upon at the beginning of the assignment?  Please elaborate.  (Refer to the “Assignment Expectations Form”).
2. Did you have a good working relationship with the seminarian? Why or why not? 
Human Formation, the basis of all priestly formation 
“The priest should mould his human personality in such a way that it becomes a bridge and not an obstacle for others in their meeting with Jesus Christ.”  (cf. #43 Pastores Dabo Vobis)
“The priest should be able to know the depths of the human heart . . . to make meeting and dialogue easy, to create trust and cooperation [among people] …Future priests therefore should cultivate a series of human qualities . . . They need to respect every person, to have a sense of justice, to be true to their word . . . to be men of integrity and, especially, to be balanced in judgment and behavior. . . Of special importance is the capacity to relate to others. . . to be a ‘man of communion.’  This demands that the priest . . . [is] affable, hospitable, sincere in his words and heart, capable of opening himself to clear and brotherly relationships and of encouraging the same in others, and quick to understand, forgive, and console.”  (cf. #43 PDV)
1. Please comment on the seminarian in light of the human qualities listed in the quote above.
2.  Does he manifest “affective maturity”?  Is he able to love and to be loved?  Does he bring to human relationships a strong and lively relationship with Jesus Christ, a love for Christ which overflows into a dedication to everyone?  If so, how?   (cf. #44 Pastores Dabo Vobis)  
3. Is he able to live chastity with faithfulness, generosity, and joy?  Do you have any concerns regarding his sexual maturity or his capacity to make a commitment to celibacy?  

4. Is he able to relate well with all age groups?  Does he have the capacity to share himself appropriately with a diversity of people?  Please give examples. 
5.  Is he able to work in a collaborative, professional manner with men and women, foregoing personal preference in the interests of the common good?  Please give examples. 

Spiritual Formation, in communion with God and in search of Christ.

“Spiritual formation involves seeking Christ in people.”  (PDV 49)                            
6. Does he understand and appreciate how he meets Christ in the service of charity to the “little ones” (children, the poor, the marginalized, the sick, the stranger, etc.)? Please give examples. 

7. Does he have an “apostolic spirituality” (in other words, does his prayer lead him to serve others; does he have a good balance between prayer and pastoral activity)?  Does he allow his prayer to be interrupted by necessary pastoral activity?  Does he manifest availability to pastoral service and flexibility in his personal prayer life?   Please give examples. 

Pastoral Charity and Leadership Qualities 
8. Does he manifest qualities of a servant leader:  pastoral charity, compassion, fidelity, generosity, dignity, humility, perseverance? If so, how?  
9. Does he notice, call forth and support the gifts of others?  Does he delegate, encourage, show appreciation, and offer healthy criticism?  If so, how?  
10. Does he manifest leadership qualities of collegiality, flexibility, accountability, prudent judgment, capacity for courageous and decisive leadership?   If so, how? 
General Comments
11.  What are his strengths?  Please give examples. 
12.  What are areas of needed growth?  Please give examples. 

13. Appropriate behavior in dress and demeanor:

14. Is there anything you would recommend for particular attention in the remainder of his formation time at the North American College?
15. Have you noticed any specific behaviors which give you concern about him being an effective ordained minister?  

PLEASE DISCUSS WITH THE SEMINARIAN:
1) This Evaluation;
2) Staff Member’s Evaluation. 

After the discussion, please give all of these documents to the seminarian so that he may personally return them to the seminary. Please email or call (below) if you have concerns about giving the form directly to the seminarian.
If you wish to communicate further, you may call or email Fr. David Hulshof, the Coordinator of Apostolic Formation, dhulshof@pnac.org  ph. 011-39-066849-33246).  Thank you for completing the evaluation.  
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